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Abstract: The paper explains the content of ‘leadership’ on the basis of the consider-

ations of Polish scholars. Leadership is observed on the basis of social, ethical, moral

grounds and of accepted human values as well. The problem of shaping leadership

qualities as essential in personality development is considered. The author notes the

important role of leadership in solving the problems of the modern world. In Polish

higher education, the subject of leaders as people who have valuable potential for the

group has been initiated. A combination of personality features and values generally

accepted by society determines the content of the ‘leader’concept in Polish higher ed-

ucation. The conditions for a successful formation of leaders are clarified. The neces-

sity of shaping leadership qualities in students as future professionals is proved. The

author argues that the education of a new intellectual elite, professionals and leaders,

is one of the main tasks of Polish higher education.
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The problem of leadership has been a subject of investigation of many dis-
ciplines, such as pedagogy, psychology, philosophy, political science, sociol-
ogy, and economy. Modern civilization changes along with technological
developments, the appearance of the information society and globalization of
economics, which demands a revision of what constitutes a leader.

Today Poland is running into a global crisis of leadership in all spheres
of social life. At the roots of the leadership crisis lies a crisis of values. In-
tegration with Europe brings new demands for the professional training of
young specialists. The global, social changes in the contemporary world
require from the youth the ability to adapt to new conditions, practically
speaking, to become a subject of social changes. Therefore, nowadays, we
can observe a necessity to train professionally competent young special-
ists. The modern world needs new, value-oriented young leaders, capable
of innovative ideas, ready to take decisions and responsibility for them-
selves and their activity.
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Values form personalities and determine all directions of human activ-
ity: political, social and business; and they are a necessary condition for
the creation of the successful leadership that will be able to overcome the
problems of the contemporary world. This question acquires special im-
portance during the period of youth, when young people have to choose
their place in life and achieve their status in society.

Pedagogues and psychologists of different countries actively investi-
gate the problem of forming leadership qualities, since leadership is nec-
essary in human and economic development. The solution to this problem
in the process of bringing a person up will promote the formation of such
leadership qualities with whose help a person can feel confident, develop
harmoniously, take an active stand in life, set bold goals and positively in-
fluence the surrounding people, and resist the cruel conditions of competi-
tiveness.

However, it should be observed that, up to now, there has been no clear
identification of the term ‘leadership,’ its nature and substance. In particu-
lar, the pedagogical aspect of this problem has been investigated in the
works of numerous Polish academics: A. Barabasz, R. Dorczak, I. KoŸmiñ-
ska, K. Manthey, S. Lachowski, G. Mazurkiewicz, A. Sokol, A. Gozdek,
I. Figurska, W. Starzyñski, E. Olszewska, E. Wilmanowicz, H. Taborska,
M. Chmielewski, P. Mazurkiewicz, L. Bergquist, J. Barrowicz, P. Owczarek.

During a period of globalization and integration, the modern world is ex-
periencing a greater shortage of quality leadership than ever. To solve this
problem it is important to develop social education together with subject
training, in order to provide personal determination and reveal the leader-
ship potential of students. The attitude of modern youth to the world in-
creasingly forms the emotions, the desire for freedom and self-realization,
in which significant importance belongs to individual systems of values.

Leadership reflects a system of values that defines the relationship to
oneself through sources of satisfaction, reactions to success and failure,
relationships with other people (family, friends, employees). In this case,
self-evaluation allows choosing core values that define the character of
a leader. Leadership is formed within a person, leadership behavior is
a natural consequence of the answers to the following questions: who am
I, what do I want, what is important to me and what do I want to achieve?

Characterizing leadership as one of the fundamental values, A. Cho-
dubski calls it a governor of human lives (Chodubski, 2014).

H. Taborska specifies that “leadership is one of the key elements of hu-
man praxis.” Being “the most prominent issue of cultural anthropology,”
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leadership reveals important aspects of the cultural experience of human
beings:
1) material aspect, which results from the cultivation of the natural envi-

ronment;
2) social aspect, which is related to social structure, behavior, communi-

cation and management models;
3) spiritual aspect, which is expressed through symbols, in the systems of

religious, philosophical and artistic values (Taborska, 2007).
The Polish teacher K. Manthey characterizes leadership as a dominant

attitude towards oneself and others; a predominant way of thinking and
acting that is reflected in a body of knowledge and beliefs, feelings, emo-
tions and behavior (Manthey).

Many psychologists and educators consider leadership as a character-
istic of adults, at the same time, it is worth noting that leadership develop-
ment starts in childhood and early adolescence. The same happens with
the personality traits necessary to perform the role of a leader, or good hab-
its, which are formed easily from the early years of life.

Teaching of leadership is relevant from an early age, through the devel-
opment of personality on the basis of values derived from ethical norms
and individual interests. The foundations of leadership are laid together
with the system of values, but the formation takes place in youth.

As argued by K. KoŸmiñska and E. Olszewska, the shaping of values is
the beginning and the most effective method of studying leadership, hence,
“the inculcation of values consciously and expediently is the most important
thing we can do for the development and happiness of a child. A strong sys-
tem of values is an effective tool for success in life, as well as a protection
against many poor choices and unfavorable influences from the outside. Ev-
ery child deserves such life equipment, a navigational tool” (KoŸmiñska,
Olszewska, 2011). Parents, educators, and peers form the system of values
and the life of young people, their aspirations and goals, which become their
guides in adulthood, in the longer term. Education, self-education, and ex-
perience strengthen the consciousness, and without doubt, enrich our sys-
tem of values, but do not change its substance. Considering this, the authors
presuppose that a good system of education and training, values in family,
kindergarten, primary school and secondary school are more effective
methods of teaching leadership than university educational modules and
professional training (KoŸmiñska, Olszewska, 2011). At the same time, the
formation of leadership in adulthood has its own meaning and its draw-
backs, as you cannot change the earlier formed system of values.
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It should be stressed that the Polish researcher S. Lachowski has made
a significant contribution to the understanding of leadership as a value. He
believes that leadership is a characteristic of all individuals, that it is not
exclusive, either from the point of view of functionality, or from the point
of view of skills. It is general, because everybody, at least for a moment,
becomes a leader; fulfilling various roles, such as father, mother, captain
of a sports team, organizer of civic initiatives, project manager, director,
president or prime minister (Lachowski, 2013).

People cannot but control, communicate and exchange the information
with other people. Therefore, we may assert that leadership, as well as
communication, is a characteristic of a human being.

S. Lachowski argues that leadership, as a value in shaping the person-
ality, is important, and in many cases, is even of existential importance, as
it impacts decisively on the lives of others. The most effective platform for
the formation of leadership qualities, in his opinion, is to possess a set of
values that provides for the emotional involvement and empathic ability of
all participants. The effectiveness of values is the best fuel for the develop-
ment of leadership. Such generally accepted values as kindness, under-
standing, openness, willingness to help others and responsibility allow
individuals to overcome limitations, to quickly improve their knowledge
and skills, and as a result, to achieve their goals. In line with this approach,
the researcher describes leadership as the ability to see and implement
joint objectives using the talents of other people and their potential. How-
ever, S. Lachowski emphasizes that leadership is the ability to create posi-
tive changes and growth through collaboration with others (Lachowski,
2013).

This thought is shared by the Polish professor, G. Mazurkiewicz. He
calls leadership the ability to create a path for talented persons to perform
the tasks assigned to them to their very best, on the basis of prudence, dig-
nity, respect for others and satisfaction (Mazurkiewicz, 2011).

The point of view of the Polish psychologist R. Dorczak, who exam-
ines leadership in the context of group activities, is interesting in this
regard. According to him, leadership is a process of attraction and combi-
nation of energies, it is something that creates the conditions for the per-
sonal growth of all employees and organizational growth of the institution,
but not a result of the actions controlled by a leader. The author describes
leadership as something that:
– is built on values such as autonomy, mutual respect, trust and responsi-

bility for others;



– appreciates social development and teamwork as key elements in the
context of personal and organizational development;

– allows everyone to be heard, while creating the conditions for good in-
terpersonal and professional communication;

– gives everyone the space and opportunities for personal and profes-
sional development in a group;

– assumes continuous, constant change and development of a personality,
a group or an organizational structure (Dorczak, 2011).
With respect to the ideas of Polish researchers, then, we may state that

leaders are people who can convert their workers into their adherents or
followers. So, the point of leadership lies in the availability of followers
(Zerebova, 1973).

Analyzing the problem of the crisis of leadership from an academic an-
gle, S. Lachowski comes to the conclusion that, of late, universities, busi-
ness schools and consulting companies have made teaching of leadership
into a business. Almost every university has specialized departments and
institutes associated with business ethics and the formation of leadership
qualities, all of which argue for the development of a doctrine about what
leadership is and how to achieve it.

Lachowski critically perceives the teaching of leadership in the pro-
grams of well-known American universities. In his study, he gives an ex-
ample of the most famous business school in the USA, Harvard Business
School, that defines its mission as “to develop leaders who are changing
the world” (Lachowski, 2013).

The author calls this approach a serious “New York mistake,” because
the training and the results have not met expectations. The rapid growth of
the popularity of teachings about leadership and the demand for leadership
training have led to a low level of the development of theories and meth-
ods of training leaders. The number of books, research and publications,
courses, seminars and conferences on the issues of leadership vary widely
in quality. So, leadership should not be a way to complete successive
stages of a career, nor an approach simply to win a race. Leadership as
a value is a philosophy of action, but not a method of control (Lachowski,
2013).

However, in Poland, S. Lachowski notes, leadership in education gives
a way to more traditional approach which focuses on teaching profes-
sional skills. Leadership as a value is an inner conviction of things which
are of the greatest importance in life, in professional activities and in the
activities of society. Teaching leadership makes the most sense and effi-
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ciency if it allows you to develop the identity of the individual’s system of
values and trains the habit of self-reflection. Lachowski defines leadership
as a process that requires keeping the following rules:
– periodic self-examination;
– concern about the formation of self-consciousness;
– definition of the values needed; and
– work in accordance with the accepted values (Lachowski, 2013).

As a result, we have increased interest in leadership as a value. Leader-
ship shows itself through personal, social and professional relationships.
S. Lachowski affirms that real leadership lies in the identification of lead-
ers with their own spiritual and professional standards. Every person is
guided in their activity by individual values, consciously and subcon-
sciously. Values guide our behavior more than commands, instructions,
prohibitions, rules or regulations. Leadership begins with open communi-
cation and certain achievements in personal, social and professional life
– leading to self-estimation. Leadership as a value in professional devel-
opment is characterized by the involvement of supporters or adherents,
professing the same values, which provides a unified system of personal
and professional values for the whole group, allowing you to define the
shared purpose of the work and coordination of the implementation
method (Lachowski, 2013).

It is safe to say that the Polish researchers believe that generally accepted
human values are determinable not only in family relations, but in the social
and professional development of a person. At the same time, certain values
define us as leaders in these spheres. Namely: honesty, integrity, profession-
alism, trust, integrity, growth, passion and efficiency determine who we re-
ally are in our family, social and professional relationships.

The Polish sociologists A. Sokol, A. Gozdek and I. Figurska add to the
list of personal values such features as innovation and creativity, which are
important in the formation of leadership qualities among today’s youth
(Sokol, Gozdek, Figurska, 2015).

Diagnosing the present situation in Europe, H. Taborska focuses on the
following questions. “Where is Europe heading? What do Europeans want
to achieve? What are their forecasts and visions?” The author describes to-
day’s Europeans as skeptical and too rationalistic. In this context, she ex-
presses the idea of strengthening the theological dimension of the concept
of leadership (Taborska, 2007).

Taking this important aspect into account, the Polish scholars H. Ta-
borska, M. Chmielewski, P. Mazurkiewicz, L. Bergquist, J. Barrowicz and
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P. Owczarek concede the historic spiritual role of John Paul II in the world
(Taborska, Chmielewski, Mazurkiewicz, Bergquist, Barrowicz, Owcza-
rek, 2007). The scholars comply with John Paul II’s vision of European
culture, the core of which is “defined by the understanding of the human
being as a person. They support his understanding in forming a personality
based on universal and timeless values.” In the analysis of John Paul II’s
personality as a leader, the scholars contemplate his concepts as being in-
dissolubly in conjunction with his leadership practices. In this regard, such
values as sanctity, perfection, spiritual development, empathy and com-
passion are crucial, which, in their opinion, are “scarce in academic dis-
course and in the context of the common forms and aims of today’s
leadership practices” (Taborska, 2007).

To come to the point, we may also stress that universal values are a nec-
essary condition for creating true leadership. Only in the case where
a leader and the people whom he leads, have similar values, does an effi-
cient relationship between that leader and his followers or subordinates
appear. We can only agree with those Polish researchers who emphasize
that actual leadership is not based on authority, but on personal authority
derived from professional competence, moral and ethical standards. Also,
real leadership has as its basis a system of values that is voluntarily recog-
nized by the whole group as generally accepted (Sokol, Gozdek, Figurska,
2015).

Taking into account such an understanding of the problem, S. La-
chowski notices that only the combination of such conditions, as the simi-
larity of system of values, coordination of goals and the vision for their
unified implementation leads to successful leadership in a team (La-
chowski, 2013).

Thanks to this understanding of leadership by Polish researchers, we
can state that the community of values ensures the integrity of the culture
of an organization, which, under successful leadership, is resistant to inter-
nal and external crises, ensuring its survival in the long run.

So, today’s world requires leaders who respect the values of other peo-
ple, their followers, colleagues and subordinates, and have universal val-
ues in their base. Consequently, leadership becomes a function of the
individual character of a person and his or her values, which are in har-
mony with the values of their followers and subordinates. S. Lachowski
emphasizes that leadership as a value requires courage and makes it possi-
ble to solve problems of the modern world: it provides a balance between
personal and professional life, helps in finding a solution to the personal
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and professional dilemmas, allows people to find a meaning for their ac-
tions and to specify the right way to achieve a goal, ensures the achieve-
ment of professional success, and also allows people to find a direction of
self-development (Lachowski, 2013).

The development of leadership requires self-reflection, which allows
us to develop the consciousness of what is important, so that it is not sub-
ject to compromise in everyday life. Self-estimation should be a required
practice of every leader, periodically monitoring the results that are
achieved, giving an assessment of the methods used in carrying out tasks,
the presence of one’s own strengths and weaknesses, and verifying the ac-
cordance of the goals and actions with commonly accepted values.

Leaders determine the goals themselves and use them to change the re-
lations of their followers towards the matter. Leaders may develop new
and unequal solutions to a problem. Once a problem is settled, leaders take
on the responsibility, as well as the burden, of new problems. Leaders
work according to their goals, rely on their followers, use emotions, and
stimulate others, because the foundation of their actions is values. V. Star-
ziñski referred to a leader as a man who knows how to set goals, is able to
specify the way to achieve them, who motivates others by his vision and
implements it in life (Starzyñski).

Speaking about the efficiency of leadership, A. Chodubski considers a
leader an enterprising, quick-witted, sober-minded, energetic, ambitious
person with the ability to predict future outcomes (Chodubski, 2014).

A separate line of thinking on the features of personality involved in
leadership is introduced by H. Taborska. She defines a leader as “a spiri-
tual giver endowed with internal ethics and generosity in offering spiritual
values, and unselfishly serving other people” (Taborska, 2007).

Thinking of the “inborn or acquired personality traits” of a leader,
Z. Pe³czyñski emphasizes the “special, unusual, even extraordinary fea-
tures of an individual, that clearly distinguish them from thousands or
even millions of individuals who do not possess them” (Pe³czyñski,
p. 267). In the scholar’s opinion, “inborn” qualities play a decisive role in
the formation of leadership qualities of a person.

However, A. Barabasz and M. Szpringiel determine a leader as a per-
son who relies on his or her knowledge, skills and values. According to his
observations, a true leader:
– is an ambitious and highly educated person;
– loves and knows how to work in a team;
– is an open and results-oriented person;
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– is firm and enables personal development;
– gives a good example;
– is able to deliver his or her knowledge and practical skills;
– has the talent to change him- or herself, as well as the team;
– has the courage to make decisions (Barabasz, 2012).

In addition, S. Lachowski expresses an opinion that the majority of
states in the world today are headed by leaders who care primarily about
their image, and not about the interests of the people, proclaim populist
slogans and are hungry for power. But leadership, according to the aca-
demic, should not be the satisfaction of one’s own ambitions or the realiza-
tion of one’s individual goals as a leader. According to S. Lachowski,
leadership based on formal authority is put into practice by bureaucratic
commands and prohibitions, and does not take into account individual
characteristics, restricts the freedom of subordinates, and through that be-
comes less effective. The ability to influence other people, supporters and
subordinates, largely depends on the understanding and appreciation of
the values of a leader. The values of a leader should be clear and obvious
so that his or her supporters are able to clearly determine what is most im-
portant for him or her.

Important, as well, is the problem of understanding the concept of what
makes a leader by students, and the meaning of leadership in the process of
their formation as future specialists. High school sets new goals and tasks
before young people who have their ambitions, but may not always realize
them. Entering university, a person becomes part of an environment where
he or she needs to demonstrate initiative, take responsibility, unite people
around, stand up for his or her own interests, and, of course, manage peo-
ple. Becoming a student, a person should be ready for the new demands of
life in order to study efficiently and apprehend the new rules of the game.
University becomes a microworld, where a person forms positive or nega-
tive character traits, ideals, values and norms of behavior. The socializa-
tion of a student takes place during communication and interaction with
different groups of people. Hence, in this regard, leadership plays an im-
portant role, helping the student to become an individual. Thus, we may
speak about the concept of the self as a key component of the leadership
potential of a person.

In studying leadership, it is also important to differentiate the qualities
of formal and informal leaders. To study this issue, a questionnaire was
randomly proposed to students of the Faculty of Political Science and
Journalism and the Faculty of Educational Studies of Adam Mickiewicz
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University in Poznan. The questionnaire was conducted in academic year
2015/2016 (autumn semester). To explore the topic, the questions: “Who
is a leader?”, “How can you characterize a formal leader?”, “What fea-
tures characterize an informal leader?’ were openly addressed to about
30 students of each faculty.

After processing the students’ answers, the main characteristics distin-
guishing a formal and informal leader were identified. From them, it
emerged that a formal leader is an appointed person, who has legal respon-
sibility. An informal leader is chosen and has more duties. A formal leader
is a professional, unlike an informal leader, who is an enthusiast. Formal
leaders have more rights, rely on a system, use arguments, control, support
others, and take decisions themselves. By contrast, informal leaders have
moral responsibility, rely on the team, use emotions, stimulate others. Ac-
cording to the students’definition, formal leaders entrust others with tasks
and work according to the goals of others. Informal leaders inspire others
to take on tasks and express the thoughts of a team or group. Thus, formal
leaders are respected, while informal leaders are loved. One more impor-
tant thing that was expressed by the students was that a formal leader is
guided by an action plan, in contrast to an informal leader, who is guided
by a vision of the situation.

Hence, we can acknowledge from our survey that formal and informal
leaders are different personalities. The situation where a leader is appointed
will not favor the successful activity of a team or the harmonization of in-
terpersonal relations. Constant contradictions and misunderstandings may
be harmful for a team. At the same time, if a leader is guided by generally
accepted values, the people will work as a team, devoted to their leader. This
will be the most efficient team from the point of view of the activity, and the
most harmonious one from the interpersonal relations point of view.

As a result of the questionnaire it was revealed that students clearly un-
derstand the meaning of leadership. In their views, leaders are those who
can see further, higher, deeper, act faster, more effectively, more cre-
atively, have an ability to take responsibility, improvise and create. They
generate ideas, crystallize their own thoughts, perfecting them in commu-
nication with a team, perceive the collective’s ideas as their own and help
in their realization. Essentially, we may define leaders as people who in-
spire their team, give enthusiasm to their followers, delivering their vision
of the future to them.

With respect to the above, let us recount the qualities of a leader.
A leader is a person who:
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– works in favor of a team, not in favor of his or her own interests;
– understands that they are responsible for their deeds to those people

who chose them;
– considers the needs and advice of all members of a collective;
– shares achievements, success and recognition with the whole team;
– works together with others;
– gives an example of those values they follow themselves.

The process of forming leadership qualities is complicated and lasting
one requiring the efforts of both teachers and students.

Setting the goal of educating leadership, one should not forget its na-
tional aspects. In this context, A. Chodubski identifies the model of a Polish
community leader. In his belief, a leader is a person who “effectively re-
solves his own problems and those of his environment; strong personality;
a defender of tradition and cultural heritage; a pragmatist who links the Polish
community’s interests with the reality of the domicile” (Chodubski, 2014).

The achievements of Polish academics in the study of the concepts of
leadership determine that leadership consists primarily of ethical, moral and
personal values. The latter, in turn, relate more to individual differences.
Thus, the formation of leadership as a value should be made on the basis of
ethical, moral principles through the education of universal human values.

Taking into consideration the points outlined above, we can notice that
studying problems of forming the leadership qualities is an important part
of contemporary Polish pedagogical science. Generating leadership quali-
ties in young people allows their trainers to create optimal conditions for
the development of each personality and to determine the direction of de-
velopment in order to achieve professional success. In the context of the
reforming of higher education in Poland, the problem of forming a new in-
tellectual elite for the nation to become the leaders in the modern socio-
-cultural transformations, is still standing. Therefore, their training is one
of the main tasks of the Polish higher schools.
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Streszczenie

Tekst wyjaœnia znaczenie pojêcia “przywództwo” w oparciu o refleksjê polskich bada-

czy. Przywództwo postrzega siê w znaczeniu spo³ecznym, etycznym, moralnym, a tak¿e

przez pryzmat szeroko akceptowanych wartoœci humanistycznych. W tekœcie ukazano

problem kszta³towania wartoœci przywódczych jako istotne zagadnienie z zakresu roz-

woju osobistego jednostek. Oprócz rozumienia przywództwa w œcis³ym powi¹zaniu

z problematyk¹ aksjologiczn¹, zwrócono równie¿ uwagê na jego istotn¹ rolê w roz-

wi¹zywaniu problemów wspó³czesnoœci.

W polskim szkolnictwie wy¿szym kwestia lidera jako osoby dysponuj¹cej cennym

potencja³em by³a ju¿ przedmiotem badañ. Treœæ pojêcia “lidera” okreœlana jest

g³ównie poprzez wskazanie jego cech osobowych, co wi¹¿e siê z odniesieniem do ogól-

nie akceptowanych wartoœci spo³ecznych.

W artykule przedstawiono równie¿ warunki efektywnego formowania liderów. Wyka-

zano równie¿ koniecznoœæ kszta³towania cech przywódczych studentów jako przysz³ych

specjalistów. Autor twierdzi, ¿e kszta³cenie nowej elity intelektualnej, profesjonalistów

i liderów, jest jednym z g³ównych zadañ polskiego szkolnictwa wy¿szego.

S³owa kluczowe: przywództwo, lider, wartoœæ, polscy studenci, edukacja

Ðåçþìå

Â ñòàòüå ðàññìàòðèâàåòñÿ ñîäåðæàíèå ïîíÿòèÿ „ëèäåðñòâî“ ñ òî÷êè çðåíèÿ

ïîëüñêèõ èññëåäîâàòåëåé â ñîöèàëüíîì, ýòè÷åñêîì, íðàâñòâåííîì èçìåðåíèÿõ,

à òàêæå â êîíòåêñòå îáùå÷åëîâå÷åñêèõ öåííîñòåé. Îñâåùåíà ïðîáëåìà ôîðìè-

ðîâàíèÿ ëèäåðñòâà ó ñòóäåíòîâ êàê âàæíûé âîïðîñ èõ ëè÷íîñòíîãî ðàçâèòèÿ.

Ðàññìàòðèâàÿ ëèäåðñòâî â àêñèîëîãè÷åñêîì êîíòåêñòå, àâòîð òàêæå îáðàùàåò

âíèìàíèå íà åãî âàæíóþ ðîëü â ðåøåíèè ïðîáëåì ñîâðåìåííîñòè. Â ïîëüñêîì

âûñøåì îáðàçîâàíèè âîïðîñ ôîðìèðîâàíèÿ ëè÷íîñòè-ëèäåðà ñ öåííîñòíûì ïî-

òåíöèàëîì óæå áûë ïðåäìåòîì èññëåäîâàíèÿ. Â ñòàòüå ïðèâåäåíû òàêæå

óñëîâèÿ ýôôåêòèâíîãî ôîðìèðîâàíèÿ ó ñòóäåíòîâ ëèäåðñòâà. Àâòîð óòâåðæ-

äàåò, ÷òî âîñïèòàíèå íîâîé èíòåëëåêòóàëüíîé ýëèòû, ïðîôåññèîíàëîâ è ëèäå-

ðîâ, ÿâëÿåòñÿ îäíîé èç ãëàâíûõ çàäà÷ ïîëüñêîãî âûñøåãî îáðàçîâàíèÿ.

Êëþ÷åâûå ñëîâà: ëèäåðñòâî, ëèäåð, öåííîñòü, ïîëüñêèå ñòóäåíòû, îáðàçîâàíèå

Àíîòàö³ÿ

Ó ñòàòò³ ðîçãëÿäàºòüñÿ çì³ñò ïîíÿòòÿ „ë³äåðñòâî” ç òî÷êè çîðó ïîëüñüêèõ

äîñë³äíèê³â ó ñîö³àëüíîìó, åòè÷íîìó, ìîðàëüíîìó âèì³ðàõ, à òàêîæ ó êîíòåêñò³

111

Formation of leadership as a value among students in Poland



çàãàëüíîëþäñüêèõ ö³ííîñòåé. Âèñâ³òëåíà ïðîáëåìà ôîðìóâàííÿ ë³äåðñòâà

ó ñòóäåíò³â ÿê âàæëèâîãî àñïåêòà ¿õ îñîáèñò³ñíîãî ðîçâèòêó. Ðîçãëÿäàþ÷è

ë³äåðñòâî â àêñ³îëîã³÷íîìó êîíòåêñò³, àâòîð òàêîæ çâåðòàº óâàãó íà éîãî

âàæëèâó ðîëü ó âèð³øåíí³ ïðîáëåì ñó÷àñíîñò³.

Ó ïîëüñüê³é âèù³é îñâ³ò³ ïèòàííÿ ôîðìóâàííÿ îñîáèñòîñò³-ë³äåðà ç ö³íí³ñíèì

ïîòåíö³àëîì âæå áóëî ïðåäìåòîì äîñë³äæåííÿ.

Ó ñòàòò³ íàâåäåíî òàêîæ óìîâè åôåêòèâíîãî ôîðìóâàííÿ ó ñòóäåíò³â

ë³äåðñòâà. Àâòîð ñòâåðäæóº, ùî âèõîâàííÿ íîâî¿ ³íòåëåêòóàëüíî¿ åë³òè, ïðî-

ôåñ³îíàë³â òà ë³äåð³â, º îäíèì ç ãîëîâíèõ çàâäàíü ïîëüñüêî¿ âèùî¿ îñâ³òè.

Êëþ÷îâ³ ñëîâà: ë³äåðñòâî, ë³äåð, ö³ííîñò³, ïîëüñüê³ ñòóäåíòè, îñâ³òà
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